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LS EBPELTOWELE?

What kind of company were you looking for?

I have friends with whom I can pursue my “dream” with, even
after the club activities are over!
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Almost no relocation is required. Assignments are possible
upon request.
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ABOUT US
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Dhir riecinn ic +n rnratect and heantifo architeartinral
Our mission 1s to protect and beautily architectural

structures

Protection and aesthetics

! | T ° 1 'y - Ao o
l'o extend the service life of structures

contribute to the creation of a sustainable so ciety
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® WHAT WE DO (1)
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Do you have any questions so far?

Our mission is to “beautify” and “protect” buildings!
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® WHAT WE DO (1)
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THE ROLE OF ARCHITECTUR
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Painting 1s ¢ %)(t‘ss o‘hﬂpl\ ng or spraving paint

to exterior andimterior walls, roofs, and floors of a
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Painting not only colors the building and ma

look beautitul, but also protects it from rai
ultraviolet rays, prolonging the-life of tHies
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HBEICBT SEETHOBRE

THE ROLE OF ARCHITECTURE

WL, BEoBILHIIHIZONE2E DV EI., &
ﬁ@ﬁf%hi‘m@®b%h®fithfbl9#?

“TrvTr—yav’znED T, 2Dk, fHHhEEY
HRT, fEEF 235 k5 ic, sEERECIZ (WL
EFEnS540iDH 5L HWTT,

W7 72T T, "I GEm) o REDHEITER
PELIEEAL, YO, FaveEihne 53T,




® WHAT WE DO (1)

11




® WHAT WE DO (1)

||||“‘b

— TE&:!
J ll o

\\\|l\“

¢

e’

12




)

1

(

® WHAT WE DO




® WHAT WE DO (1)

AR L LR

TN
Oy

XAL=TEE

14

o b veef ——
he creation of a sustaingBlesseele
SR —— "

; R —




® WHAT WE DO (1)

15

= v S . T
A . : ‘:I]"J

Protection and aesthetics

To extend the service life of structures™

Contribute to the creation of a sustainable society
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To-extend the service life-of structures——

Lontrlbute to-the-creation of a sustainable society

—




® WHAT WE DO (1)

19

WY

b

Our mission is to
1010 1S to prot cy and beautify architectural
structures

Protection and aesthetics
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_ Contrili ite 'to the creation of a sustainable society
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Our mission 1s to

Our mission is to protect and beautify architectural|

structures
Protection and aesthetics
To extend the service life of structures

LB L % 50 h R LT L Contribute to the creation of a sustainable society
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® WHAT WE DO (1)
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As long as there are buildings in this world.

Our work will never disappear. This mission will never end.
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As long as there are buildings in this world

Our work will never disappear. This mission will never
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As long as there are buildings in this world.

Jur work will never disappear. | his mission will never
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| | (@ We will challenge ourselves in everything.

IZ ODFGE POLICY @ Never be sgiilbied with the status quo and
: e We will steadily
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® WHAT WE DO (2)
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Is our works description a good fit for you ?

Each of the company's associates plays a “role” to complete it!
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® WHAT WE DO (2)
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Our Policy is to

We al-é‘(;"l?m%lopted a rank system so that each

e ployee can take pride in his or her work and
participate in building an attractive company with a

smile on his or her face.
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® THE FUTURE FOR US
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Interested in a little painting? Would you like to hear more?

Your past “experience” is surely needed by us!
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® THE FUTURE FOR US

VISION

10042, Husa kT 2
M THIEICHIT T

O 4ERKRHE1 0 7 H
O EXBE4 04

O ALt

L
X

[VISION]

Lot 0 T 1
Eiforts to become a 1f

0

d SP ecialist construction company that

IrEPresen ts the region.

7237 TR DD |
-rr,fftfu company ana

L O R ZT2CTER

R, BRI O &,

- BRI 2 R IR. BB A T U0 E.
s Y, EEMR Y, BB,

< FI LD, REN L ORMIE S DTN,

% PRif#) o Pk

CERA Y, EEOBNEIER B,
- REEHEOBRT, SHEEELL,
REEMO T AOBINY . RS,
RS T IR A R 2B .

AN

K BrEE R IC R

s 2tho, A BEOHEHm I,
s TAAF =B - FEMEO LA,
- BIE PR & filitg D PEfiE, Bt &.

s RoTERIOWH = atimbE R L,

VISION &K 1 a1 T 72 BEIR o BUHH A
e, I

/
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Efforts to become a 100-year company and a specialist

construction company that represents the region.
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® THE FUTURE FOR US

PO MzEHHALTHE TN ?

When choosing a company to work for what do you value in selecting a company?

Salary, work balance, involvement, etc...
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® THE FUTURE FOR US
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THIS JOB WILL MAKE
YOU GROW EVEN
MORE !!
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